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A Message from our leadership
We are fortunate to live in a city
where the safety of our citizens
remains an utmost priority.
September 2018
As Police Commissioner of the fourth largest police force in the nation, I know
that it takes a holistic effort to ensure the public safety of the more than 1.5
million people who live, visit and work in the City of Philadelphia. Each year,
the Philadelphia Police Department has funding priorities that help us maintain
the excellence of the Department, from training of our police force, to youth
mentorship programs, to equipment needs that maintain the safety of our
officers and the residents we serve. We could not meet these needs, while
continuing to innovate 21st century policing, without the dedication and active
support of the Philadelphia Police Foundation.

Commissioner
Richard Ross, Jr.

Philadelphia Police
Department

The Philadelphia Police Foundation has had a major impact on our Department
over the years by raising over $2 million for critical equipment, program, and
training needs. We are fortunate to live in a city where the safety of our citizens
remains an utmost priority, and the Philadelphia Police Foundation is key to
ensuring this. On behalf of the 6,500 sworn members of the Department,
I extend my gratitude to the Philadelphia Police Foundation Board members
for their extraordinary efforts and commitment, as well as to the donors who
generously give to show their support of our men and women in Blue.
As referenced in its slogan, the Philadelphia Police Foundation is
indeed a force behind the shield.
Sincerely,

Commissioner Richard Ross, Jr.

Philadelphia Police Department

www.phillypolicefoundation.org
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Thank You for Your Investment
in the City’s Safety.
September 2018

President

Maureen S. Rush
Philadelphia Police
Foundation

I am honored to lead the Philadelphia Police Foundation and pleased to share
with you our case for support, which highlights the Foundation’s priority
investment opportunities. We have a very special Board of Directors, and I am
incredibly grateful for their hard work, which includes personal investments,
new donor engagement, and our successful “A Night for Blue” celebration.
The 2018 event drew 400 stakeholders and raised more than $700,000 for
the Philadelphia Police Department, allowing us to address current equipment,
training, and program needs not included in the city’s budget.
It is also an honor to work with Commissioner Ross and the Philadelphia
Police Department. Their dedication and service to the City of Philadelphia is
inspiring, and they richly deserve our support. They are there for us 365 days a
year on a 24/7 basis, often working behind the scenes, to ensure the security
and safety of our city’s residents, workers and visitors.
I want to thank our investors, whose generosity and dedication have made this
past fiscal year our most successful to date. Because of your support, we have
been able to provide funds to support training opportunities and necessary
equipment needs of the Department, and have also been able to make a large
community impact through our Children of Police Scholarship Fund (COPS).
Investments into the COPS Fund will ensure children of fallen or severely
injured officers have access to a quality education free from financial burden.
I hope you will consider supporting the mission of the Philadelphia Police
Foundation in ensuring that the Philadelphia Police Department has all of
the tools and opportunities to continue to make Philadelphia one of the most
vibrant and safest cities in America.
Sincerely,

Maureen S. Rush, M.S., CPP

President, Philadelphia Police Foundation
P.O. Box 4358
Philadelphia, PA 19118
www.phillypolicefoundation.org
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Philadelphia Police Foundation
Mission Statement
The Philadelphia Police Foundation is an independent, nonprofit organization that strives to promote and maintain
public safety by providing resources to the Philadelphia Police Department by funding special programs, projects,
equipment, and police-community endeavors not included in the City of Philadelphia’s annual budget. This unique
public/private partnership provides the means to enhance the Department’s programs and professionalism.

Established in 1998, the Philadelphia Police Foundation consists
of civic, corporate and nonprofit leaders from throughout
the Philadelphia region who are committed to assisting the
Philadelphia Police Department in their work to provide for the
safety and security of the city’s residents, workers, and visitors.
As the only organization authorized to raise funds for the Department, the Foundation seeks investments from
generous civic-minded individuals, businesses, corporations, and foundations. The Department and the
communities it serves are the sole beneficiaries of the Foundation’s grants. The size and focus of the Foundation’s
grants are based on the Philadelphia Police Department’s projects and priorities that are not funded or only
partially funded by the City of Philadelphia.
Throughout its history, the Foundation’s size, stature, and impact has grown considerably, led by an active and
engaged Board of Directors. (See current Board member list on page 19.) The Board maintains excellent working
relationships with the Commissioner and his command staff as well as with Philadelphia Police Department rank
and file officers at all levels across the city. The strong partnership between the Foundation and the Department
ensures that all Foundation grants are invested in programs and projects that are at the core of the Commissioner’s
plans and strategic vision for the Department.
In recent years, the Foundation has invested more than $1.5 million in PPD equipment, facilities, IT/software,
professional development and officer training, succession planning, and other programs to help improve public
safety throughout the City of Philadelphia. Please see a list of our recent grants on the next page.
While the Foundation is proud of its efforts and impact to date, its work is far from done, especially in this era of
reduced government funding at the federal, state and local levels. Moreover, the Philadelphia Police Department
has seen an increased demand for its services throughout the city at a time when modern-day police work requires
the acquisition of ever-more sophisticated and expensive equipment and technology, allowing the Department to
better fulfill its mission of ensuring the safety and security of Philadelphia’s residents, workers, and visitors.
The following pages highlight the Foundation’s current fundraising priorities; we encourage you to respond to this
call to action by investing in one or more of these critical needs.

Philadelphia Police Foundation
P.O. Box 4358 | Philadelphia, PA 19118
215-558-5290 | admin@phillypolicefoundation.org | www.phillypolicefoundation.org
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Recent Police Foundation Grants
• Trucks, trailers and equestrian equipment for the Mounted Patrol Unit
• Replaced all long guns and related equipment for the SWAT Unit
• Segways® for various patrol units
• Helmets for the Highway Patrol Unit
• Kevlar® bulletproof vests for officers as well as for K-9 Unit dogs
• Renovations to the 18th District building’s facilities and equipment, including a
new HVAC system and upgrades to the interrogation, kitchen and locker rooms
• Children of Police Scholarship Fund (COPS), which provides K-8 scholarships for children
of fallen or permanently injured members of the PPD
• Supervisory in-service training and training programs at the U.S. Holocaust Memorial Museum,
Museum of African American History in Washington D.C., and National Constitution Center in Philadelphia
• Specialized air conditioning and heating units for K-9 Unit vehicles
• Interrogation recording equipment and an evidence management system
• Development of a comprehensive new officer recruitment plan
• Police Explorers Program, which guides teens to a better path for the future by
teaching the values needed to succeed in a law enforcement career and in life
• Three youth-oriented delinquency prevention programs:
• Gang Resistance Education and Training Program (G.R.E.A.T.)
• Community Health Enrichment Empowerment Resources Services (C.H.E.E.R.S.)
• Drug Abuse Resistance Education Program (D.A.R.E)

This project has been funded fully funded at this time.
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Make an Investment in Public Safety
Donations to the Foundation
directly impact the safety and
preparedness of our city’s
Police Force.
The Philadelphia Police
Foundation is a registered 501
(c)(3) non-profit organization.
Gifts to the Philadelphia Police
Foundation are tax deductible in
accordance with IRS guidelines
and all gifts are supported by a
Foundation gift receipt.

Gift Level

Gift Impact

$1,000

Unrestricted gift to Foundation to support a PPD priority

$4,000

One PPD manager sent to police staff and command training

$5,000

Ten new helmets for Highway Patrol officers

$7,500

One year of gang resistance education/training for youth

$8,000

K-9 dog purchase and training

$10,000

One Captain sent to Senior Management Institute
for Police training

$20,300

One fully-equipped Highway Patrol motorcycle

$29,000

Officer recruitment training program budget for one year

$30,000

Crash Data Retrieval System equipment and software

$45,000

PPD Communications: new cameras/computers/software

$50,000

Send 1,000 officers to bias and anti-discrimination training

$72,000

Helmets for all 75 SWAT Unit officers

$75,000

Gift balance needed to trigger $100,000 matching gift from
Connelly Foundation for the COPS Scholarship Fund

$100,000

Build and equip new Compstat Crime Briefing Room

$200,000

Send 85 officers to executive leadership and management
training programs

$242,000

“Infoshare” intelligence and threat monitoring software

$400,000

Fully-equipped boat for Marine Unit

www.phillypolicefoundation.org
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Ongoing Education and Training
The Commonwealth of Pennsylvania mandates only
limited continuing training for police personnel on an
annual basis. However, the Philadelphia Police
Department aspires to demonstrate excellence in policing
by providing education and training beyond the minimum.
While some funding in the form of grants has been
available on a sporadic basis, Commissioner Richard
Ross has put an emphasis on education and training and
is partnering with the Foundation to secure outside
funding for the following highly respected training
programs:

Anti-Bias Training

Implicit Bias and Anti-Discrimination Training Program is a
one-time, four-hour course initiative to make officers more
aware of the effects of implicit bias and provides the
information and skills that officers need to identify and reduce
their biases. The curriculum addresses bias in the areas of
racial, ethnic, gender, sexual orientation, religion, and socioeconomic status.
Target: 6,525 officers
(all of the Philadelphia Police Department)
Cost per Attendee $50
Total Project Cost $326,250

Police Supervisory-In-Service Training (POSIT)

This one-week training prepares newly-promoted sergeants
and corporals to take on supervisory positions. It is conducted
by Pennsylvania State University faculty.
Target: 70 newly-promoted sergeants and corporals
Cost per Class: $13,654
Times per Year: 2
Total per Year: $27,308

Police Executive Development (POLEX)

This two-week mandatory training for lieutenants enhances the
leadership and management skills of executive-level law
enforcement practitioners.
Target: 50 lieutenants
Cost per Class: $20,558
Times per Year: 2
Total per Year: $41,116

Senior Management Institute of Police (SMIP)

This three-week program of the Police Executive Research
Forum provides senior police executives with intensive training
in the latest management concepts and practices used in
businesses and government, as well as discussions on the
most challenging issues facing law enforcement executives
today. Each captain receives 120 hours of training.
Target: 4 captains
Cost per Class: $10,000
Times per Year: 1
Total per Year: $40,000

Northwestern University School
of Police Staff and Command (SPCP)

SPCP is an intensive 10-week training program that prepares
law enforcement managers for senior positions by uniquely
combining academic principles with practical applications.
Each officer receives 400 hours of training.
Target: 35 captains, lieutenants and sergeants
Cost per Attendee: $4,000
Times per Year: 1
Total per Year: $140,000

Recruit Training Program

All new Police Academy recruits participate in this training
program developed by the Commissioner’s staff that aims to
provide a deep understanding of individual constitutional rights.
The program collaborates with the National Constitution
Center in Philadelphia, the U.S. Holocaust Memorial Museum
in Washington, D.C., and the Museum of African American
History and Culture in Washington, D.C.
Target: Approximately 600 recruits per year
Times per Year: 4
Total per Year: $43,800

Total of all Annual Training Costs:

$275,000
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SWAT Team Helmets
The Philadelphia Police Department’s elite Special
Weapons and Tactics Team (SWAT) needs to replace
its aging head gear with new state-of-the-art ballistic
helmets that will not only provide enhanced coverage
and protection, but will also allow SWAT to perform their
duties in a more focused and safe manner.
Modern ballistic helmets for use by elite tactical units like
SWAT are significantly safer because they are capable
of stopping all handgun threats while providing more
coverage of the head, neck and face. They are lighter,
stronger, and more comfortable to wear, helping to
reduce stress and fatigue. The helmets can be integrated
into the Department’s existing communications system
and they support wireless hands-free communication to
ensure that all members of the unit can be in contact with
each other as well as with first responders and off-site
command staff.

Cost for one helmet:
Helmets needed:
Total Projected Cost

Police Commissioner Richard Ross has made an urgent
plea for funding 75 new helmets to immediately replace
the current helmets worn by SWAT team members.
SWAT officers regularly perform some of the most
dangerous operations in police work, yet their current
head gear is antiquated and needs to be replaced as
soon as possible. Inadequate head protection presents
an unacceptable but avoidable safety risk to the SWAT
team, and it could put officers at a serious disadvantage
when it comes to effectively doing their job.
Funding for new high-tech helmets is not included in
the city’s budget for the Department, and as a result the
Foundation will be seeking new donors to help fund this
essential piece of equipment. As noted by an existing
investor in PPF, “the SWAT team is devoted to protecting
us, now it is time for us to help protect them.”

$960
75
$72,000

www.phillypolicefoundation.org
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CompStat Crime Briefing Room
An important tool in the Philadelphia Police Department’s
strategic fight against crime and enhancement of
contemporary law enforcement technology is CompStat,
which stands for COMPuter STATistics. It is a
computerized process by which crime statistics are
collected, computerized, mapped and disseminated
quickly and effectively.
Commissioner Ross utilizes CompStat at regularly
scheduled Police Headquarters briefings with his top
command officers, who represent every aspect of the
Department’s services. CompStat offers a dynamic
approach to crime reduction, quality of life improvement,
and personnel and resource management, allowing
ranking Department executives to identify spikes in
crimes using comparative statistics and address those
spikes through the use of targeted enforcement.
A typical CompStat briefing session facilitates
information flow between the Department’s top command
personnel and the commanders of operations units,
with particular emphasis on crime and quality of life
enforcement information. The CompStat Crime Briefing
Room, as planned, will have multiple video screens filled
Total Project Cost

with up-to-date crime statistics that track crime activity
during specified periods of time, enabling commanders
to strategize future methods for crime detection and
suspect identification and apprehension.
Among the CompStat’s high-tech capabilities is its
computerized “pin mapping,” which displays crime,
arrest and quality of life data in a host of visual formats,
including comparative graphs, charts and tables.
Through the use of geographic mapping software and
other computer technology, for example, the CompStat
database can be accessed and a local district map
depicting virtually any combination of crime and/or
arrest locations, crime “hot spots” and other relevant
information can be instantly projected on the Room’s
large video screens.
The CompStat Crime Briefing Room is a facility that will
significantly aid our men and women in blue, and will
make combating crime and criminals a more efficient and
effective process for residents and visitors
in Philadelphia.

$100,000
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Youth and Mentorship Programs
The Department’s Community Relations Unit coordinates
four important school and recreation center-based
programs with the goals of reducing truancy, delinquent
and pre-delinquent behaviors by encouraging and
strengthening positive decision-making, self-worth,
healthy behavior, and respect for both peers and parents.
Conducted year-round or during the school year for
youths ages 8 – 17, the curriculum within these programs
is developed and taught by specially trained officers of
the Unit. Contributed funds for these programs will help
to augment the Unit’s ability to purchase the necessary
teaching materials, student materials, and
recreational supplies.

Total Project Cost

The youth and mentorship programs are:
• D.A.R.E. – Drug Abuse Resistance Education
Program (2,200 students)
• G.R.E.A.T. – Gang Resistance Education and
Training Programs (4,000 students)
• C.H.E.E.R.S. – Community Health Enrichment
Resources Services (300 students)
• Safety Education – Gun, Dangerous Stranger,
and Senior Citizen, Home and Pedestrian Safety
Training (approximately 10,000, including some
adult programming)

$7,500 each ($30,000 total per year)

The Children of Police Scholarship Fund (COPS Fund)
Through the COPS Fund, the Philadelphia Police
Foundation, in partnership with the Children’s
Scholarship Fund of Philadelphia, seeks to meet the
needs of families affected by the financial loss following
the death or permanent disability of an officer by
providing educational scholarships for children ages
5 to 13. These scholarships allow children of a fallen
Total Project Cost

or disabled Philadelphia Police Department parent to
attend the Philadelphia school of their choice. This fund
is currently supported by the Connelly Foundation, which
has generously offered a match opportunity that would
increase the fund to $500,000. The Philadelphia Police
Foundation has raised $25,000 toward this effort and is
seeking $75,000 funds to meet this matching goal.
$75,000
www.phillypolicefoundation.org
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Centralized Data Management System:
“Infoshare” Intelligence Software
Infoshare is a single document management system
that allows officers to easily streamline and manage
requests for information and intelligence products,
while also allowing collaboration within units. Infoshare
extends the ability to access secure data to the entire
Department in an organized and searchable manner
that meets both federal and state regulations. The
technology provides real-time mapping of 911 calls,
video surveillance, acoustic gunshot detection, and
continuously updated deployment recommendations.
It includes a “mobile-ready” solution for information
sharing, and real-time situational awareness for use
on mobile devices. This technology creates important
efficiencies in the Department’s work and increases
the overall safety of the community through
streamlined processes.
Total Project Cost

With Infoshare, the Department can bring together all
existing data, regardless of systems, format, language
or source. The data is automatically cleansed, analyzed,
compared and enriched to create evidence-driven
matches rather than using probability comparisons.
This improves the levels of accuracy and enables the
police to see all related information and to then use this
data to reduce crime.
This new unified database will be a substantial
enhancement to the effectiveness of crime prevention
for people living and working in Philadelphia.

$242,000
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Crash Data Retrieval System
The Accident Investigation Division (AID) is responsible
for investigating critical injury and fatal crashes. According
to PennDOT, between 2013 and 2017 there were an
average of 14,213 reportable vehicle crashes per year in
Philadelphia, and AID investigated an average of 2,318
crashes in those four years, including an average of 96
fatal crashes per year.
The CDR is a combination of computer hardware and
software that enables accident investigators to retrieve,
download, and print information recorded in a vehicle’s
airbag and power train control module for activity which
transpired during a crash. This key data is recorded on
a vehicle’s Event Data Recorder (EDR). The EDR also
documents seatbelt usage, engine RPM, brake system
activation, and vehicle speed. With EDR information
analyzed through the crash data retrieval system, AID’s

Total Project Cost

crash reconstructionist can calculate impact speeds and
have those speeds validated by electronically recorded
data. The system effectively replicates the crash and the
details leading up to it.
At present, AID has to rely on the Pennsylvania State
Police to extract and interpret information retrieved from
a serious accident scene. The Division is seeking an
investment of $30,000 for the purchase of a Crash Data
Retrieval system (CDR) and training for 10 investigators.
The purchase of a CDR system for Philadelphia’s AID
investigators would keep the officers current with the
rapidly changing technology of crash investigations while
allowing AID to be more efficient by minimizing their
reliance on the availability of State Police equipment.

$30,000

www.phillypolicefoundation.org
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Replacement of Highway Patrol Motorcycles
All 51 members of the Highway Patrol Unit are
qualified as motorcycle patrol officers, certified to
operate one of the Unit’s 45 motorcycles. In addition
to its routine patrolling of highways in marked and
unmarked vehicles, this unit also performs a multitude
of other important and very public functions on
motorcycles including escorting visiting dignitaries and
traffic and crowd control for major city functions
and events.

The unit also has a unique role in the Department’s
“Rolling Thunder” strikes which saturate certain high
crime areas of the city several times a year.
The Department is seeking funding to purchase at
least two motorcycles per year to replace the oldest
motorcycles in the fleet on an ongoing basis.

Individual Motorcycles $20,300
Total Cost for 2 Motorcycles

$40,600
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Visual and Social Media Equipment and Training
The Department’s Audio Visual, Graphic Arts and Public
Affairs/Social Media units help shape and feed the voice of
the department. Internally, these Organizational
Communications Units, the Web Editor, and Director of
Communications produce visual training materials that
demonstrate proper ways for department members to
safely and properly conduct procedures and carry out
policy while doing their jobs. Externally, these teams
produce visual, audible and written content that is used to
alert, inform and engage people the department serves.

Total Project

This digital content focus ranges from member profiles,
PPD partnerships and initiatives, to Commissioner’s
podcasts, audience focused social media posts
and website content.
The people charged with crafting this content need
updated cameras, computers, software and professional
training to create content that engages our internal and
external audiences with the kind of professional quality
people are now accustomed.

$45,000

www.phillypolicefoundation.org
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A Night for Blue
The Philadelphia Police Foundation’s signature annual
fundraising event, A Night for Blue, is an occasion to
celebrate the men and women in blue who risk their lives
each day to keep the City of Philadelphia safe. The event
draws together current and former officers, civic leaders,
advocates for the police, and other interested community
members. Since its initial inception in 2017, it has already
raised more than $1 million for programs, training, and
equipment that support the Philadelphia
Police Department.
A Night for Blue also features the presentation of the
Founders Award to individuals who have been stalwart
supporters of the Foundation and the Philadelphia
Police Department. John Binswanger, Vice Chairman of
The Binswanger Company, and Patrick O’Conner, Vice
Chairman of Cozen O’Connor, have both been recipients
of this award. These honorees played key roles in both the
creation and growth of the Foundation.

Guests at A Night for Blue have the opportunity to meet
and interact with the Commissioner, his command staff,
and numerous officers from throughout the Philadelphia
Police Department, including those units where Foundation
grants have had an impact: mounted, motorcycle, aviation,
K-9 and SWAT. The popular live auction at A Night for
Blue allows guests to bid on one-of-a-kind experiences
connected to these units. These unique experiences
provide the winning bidders with greater insights into the
workings and responsibilities of the Department and
its personnel.

A event to celebrate the men and women
in blue who risk their lives each day to
keep the City of Philadelphia safe.
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“It was a great honor to have received the
initial Founders Award from the Philadelphia
Police Foundation. Their mission to support
the Philadelphia Police Department is so close
to my heart and so important to ensuring the
safety of the residents of Philadelphia.”
– John Binswanger

“Being honored by the Philadelphia Police
Foundation was a highlight of my career. As
a former Chairman of the Board of the PPF,
I know of the importance of what they do to
make our city safe. I encourage everyone to
support the public/private partnership that
fuels this important nonprofit organization.”
– Pat O’Connor

A Night for Blue is held in the spring each year.
For more information on how to become a sponsor
or to learn about other ways to support the event,
please contact the Foundation’s administrator at
admin@phillypolicefoundation.org.

www.phillypolicefoundation.org
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Ways to Give
There are many ways to support the Philadelphia
Police Foundation. These include:
Mail

Deferred Gifts

Please make your check payable to the “Philadelphia
Police Foundation” and mail to:

Some donors may wish to remember the Philadelphia
Police Foundation in their estate plans via a bequest
gift or through the creation of a trust benefitting the
Foundation. Deferred gifts like these may provide
significant tax and estate-planning benefits to you and
your family. If you have an interest in making a bequest
and/or deferred gift, please contact the Foundation
administrator at 215-558-5290. Board members of
the Foundation experienced in the areas of estate- and
tax-planning are pleased to offer complementary advice
and administrative support as needed to help you in the
planning of a deferred gift to the Foundation.

Philadelphia Police Foundation
P.O. Box 4358
Philadelphia, PA 19118

Online
To make a gift via credit card, please go to our website
and click on the link to our secure online gift portal
located on the Foundation’s home page:
https://phillypolicefoundation.org.
Phone
Please contact the Foundation’s administrator at
215-558-5290 to make a gift via credit card.
Employees of the City of Philadelphia: the Philadelphia
Police Foundation is an approved charity in the City of
Philadelphia’s Employees’ Combined Campaign. Please
use charity code # 30-0056 to designate your gift to PPF.

Securities
Your gift of appreciated stock, mutual fund shares, real
estate or other assets may reduce your capital gains tax
and/or provide other tax advantages. Check with your
accountant or financial planner for options that meet your
specific needs. To request information on transferring
gifts of stock and securities, please call the Foundation’s
administrator at 215-558-5290.
Matching Gifts
Some employers have a matching gift program which
can double or triple the impact of your gift. Please ask
your company’s human resources department about the
availability of matching gifts. Complete and mail your
company’s matching gift form to the Philadelphia Police
Foundation, P.O. Box 4358, Philadelphia, PA 19118.

IRA Charitable Rollover Gifts
If you are age 70½ or older you may want to consider
making a gift to the Foundation directly from your IRA
account. You may transfer up to $100,000 from your
IRA to the Foundation tax free, as a charitable rollover
gift from your IRA, which is not recognized as taxable
income. Please note, however, that this type of gift does
not generate a charitable deduction on your income
taxes. Consult with your tax advisor about your
specific situation.
Gifts of Time and Services
While tax deductible financial gifts are central to the
Foundation’s ability to fulfill its mission of providing vital
resources to the Philadelphia Police Department, gifts
of time, services, and expertise are also appreciated.
Volunteer opportunities such as serving on the
Foundation board, offering pro bono advice in a specific
area of expertise, or providing “gift in kind” donations of
materials/services to help offset Foundation expenses
are welcome.

The Philadelphia Police Foundation is a registered 501
(c)(3) non-profit organization. Gifts to the Philadelphia
Police Foundation are tax deductible in accordance
with IRS guidelines and all gifts are supported by a
Foundation gift receipt.
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Board Members
Executive Committee

Board of Directors

President
Maureen S. Rush, M.S., CPP
Vice President for Public Safety,
Superintendent of Police
University of Pennsylvania

William Bergman – Temple University
John K. Binswanger – The Binswanger Companies
Joseph L. Carlini – McKean Defense Group LLC
Sean Edwards – Rittenhouse Communications Group
G.A. Taylor Fernley – Fernley and Fernley
Bradley J. Korman – Korman Communities, Inc.
Paul K. Leary, Jr. – Cozen O’Connor
Michael Leonard – Motorola Solutions , Inc.
Gesi McAllister – Allied Universal
Jeffrey P. McFadden – The Union League of Philadelphia
John McNesby – Fraternal Order of Police Lodge #5
Shane Meehan – Tyco Integrated Securities
Gregory Montanaro – Drexel University
Al Nanni – Corin USA
Tom Riley – Connelly Foundation
Matt Rovine – WPVI 6abc
Fred Stein – The Creative Group, Inc.
Max Tuttleman – Investor, Entrepreneur, Philanthropist
Thomas Wirth – Brandywine Realty Trust

Vice President
Jeffrey M. Kolansky, Esq.
Partner, Archer, Attorneys at Law
Vice President
Peter J. Madden
President and CEO, AgileCat
Secretary
Janice Tangradi
Market Manager, 7-Eleven
Treasurer
Fred L. Massanova
Partner, CPA, Baker Tilly
Chair, Nominations Committee
Ann Thornton Field, Esq.
Partner, Gordon and Rees LLP
Chair, Public Relations Committee
Lawrence Rubin
Owner, Rubin Public Relations

Ex-Officio Board Members
Police Commissioner
Richard Ross, Jr.
Deputy Commissioner
Christine Coulter

Chair, Development Committee
Judith Mondre
Founder and President, Mondre Energy
Development Committee
Joanne Berwind
Owner, Operator, Marlborough Farms, LLC

Presidents Emeritus
Patrick J. O’Connor, Esq.
William C. Whitmore, Jr.
Robert J. Ciaruffoli, CPA.

www.phillypolicefoundation.org

Stay in Touch

Visit our website to learn about our latest news as well as information on
our spring fundraising event, A Night for Blue: phillypolicefoundation.org.
Like us on Facebook @phillypolicefoundation
Follow us on Twitter: @PhillyPDFund
Questions? Need more information? Please contact the Foundation’s administrator
via e-mail at admin@phillypolicefoundation.org or by phone at 215-558-5290.

